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Are you contacted by staff in a timely 

manner after opening your bill file?
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Are bills provided in a timely manner?
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Are your policy objectives met by the 

bill drafters?
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How would you rate the helpfulness of 

drafters in discussing and addressing your 

interests and concerns?
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Are your substitutes and amendments 

prepared in a timely and accurate manner?
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How would you rate the effectiveness of 

professional staff in working with agencies, 

interested parties, and the public?
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How would you rate the quality of your 

intern?
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How would you rate the timeliness of 

research and information provided by OLRGC?

0 0

10

27
29

5

0

5

10

15

20

25

30

35

(1) Poor (2) Satisfactory (3) Good (4) Very Good (5) Excellent No Opinion

Number of Responses

Mean: 4.30

N: 71



How would you rate the quality of research 

and information provided by OLRGC?
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Is the information included in the interim 

mailing packet helpful and accessible?
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Please rate the staff presentations at 

interim meetings.
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Please rate staff support in facilitating 

interim meetings.
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How would you rate the overall job 

performance of the Director, Michael 

Christensen?
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How would you rate the overall job 

performance of the General Counsel, John 

Fellows?
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How would you rate the services of the 

administrative staff (receptionist, 

secretaries)?
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How would you rate the service of the 

OLRGC information staff?
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All Analysts’ and Attorneys’ Scores as 

Percentage of Total
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How would you rate the usefulness of 

the legislative website?
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How would you rate usefulness of the 

Interim Highlights?
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How would you rate the usefulness of 

briefing papers?
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How would you rate the usefulness of 

Bagels and Briefings?
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Comments
Question 23: Do you have any positive comments or constructive 

criticism regarding any attorney?

 All have performed exceptional, I wonder how the rating would turn out if 
staff were to rate the Legislators.

 None, terrific job!

 The attorneys I have worked with are excellent, but many are overworked 
and cannot get to some requests for quite awhile because of their many other 
assignments.

 All are top notch professionals; we’d be at a great loss without them.

 Staff is absolutely amazing. True professionals.

 Generally speaking, my experience with the staff attorneys has been 
wonderfully positive. Any frustrations I have probably have more to do with 
personality than anything.

 We have an excellent group of people in LRGC.

 Professional and helpful. Great.



Comments
Question 25: Do you have any positive comments or constructive 

criticism regarding any policy analyst?

 All exceptional people.

 Thanks for all you do; you make my job a lot easier.

 Positive interaction with each. But many I have never worked with.

 These analysts are wonderful and essential help.

 Again, all great.

 Again, fantastic staff. Very impressed with the work ethic and work quality.

 Again, my experience is very positive.

 You have a wonderful STAFF!!

 One reviewer who is overloaded during the session can hold up the work of other 

drafters for a couple of weeks. That is too long in a 45-day session.



Comments (cont.)
Question 25: Do you have any positive comments or constructive 

criticism regarding any policy analyst?

 The vast majority of policy analysts do a remarkable job with the balancing act they 

must perform drafting conflicting legislation, working for people with opposing views 

and providing unbiased professional advice. However, there have been a few instances 

where certain analysts have had a difficult time keeping their personal opinions out of 

the drafting process and have even been a bit obstructive.

 Our staff is great. Thanks for all you do!

 We have great analysts.

 I am consistently impressed by our exceptional staff. I always feel they reach out and 

ensure they understand my intent on each bill. I am grateful for their support.

 Excellent group – very responsive.

 The ones I work with are great!


